

STO Rolls Out ATP Toolkit 

Managers companywide will be conduits for 
communicating ATP information to employees. 

... See page 4 
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■ Khalid A. Al-Falih, president and CEO, examines an innovative "7-in-1" tool during a demonstration at the recent Executive Management Safety Review in Shaybah as Mohammed A. Al-Omair, 
vice president of Pipelines, Distribution & Terminals, asks a guestion of the presenter, Mohammad Bakhsh. 
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Shaybah is recognized not 
only for its impressive safety 
and production numbers, but 

also for the good attitude and 
leadership that abounds at the 
remote facility. 


Two major projects at 
Shaybah were highlighted 
during the tour: The 

construction of a new Natural 
Gas Liquids (NGLs) plant that 
will be completed by the end of 
2014 and a major oil production 
expansion increment. 


Environmental protection 
is also a value embraced 
heartily here, demonstrated 

by Shaybah Producing Facility's 
winning the President's Award 
for Environmental Stewardship 
for projects such as the planned 
600-square km wildlife reserve. 


See story on page 5 


I AM AN ARAMCON 
IT IS EXPECTED OF ME TO 

BE FAIR 

IN MY DEALINGS. 

I CREATE TRUST. 

ON AND OFF THE JOB. 

^ I AM ETHICAL. 

I CAN BE COUNTED UPON. 
TO RESPECT OTHERS. 

ifc ALL OTHERS. 

O MY CONDUCT IN BUSINESS 
IS BEYOND REPROACH. 

Ill I BUILD. 

H I NURTURE 

RELATIONSHIPS 

FOR THE LONG-TERM. 

IN MY HANDS, 

THE COMPANY IS SAFE. 

I STAND UP 

AGAINST MISCONDUCT 

I HAVE INTEGRITY. 


Save Energy 



the switch 
when 
you leave 
the room. 




Meet Reva, 
a New Kind 
of Vending 
Machine 

An innovative 
program will provide 
added incentives to 
support recycling 
efforts by using 
a unique form of 
vending machine. 

... page 9 
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■ Samir Hassan with his granddaughters 
Yasmine and Selma. 


SAMIR AHMAD HASSAN 

Samir Ahmad Hassan, former Saudi 
Consolidated Electric Co. (SCECO-East) 
vice president of Corporate Affairs, 
passed away May 26, 2013, in Dhah- 
ran. 

Hassan, one of the pioneers of elec¬ 
trical power in the region and Saudi 
Aramco loanee to SCECO-East since 

1977, first joined Saudi Aramco in 1961 
after graduating from the University of 
Texas at Austin with a degree in electri¬ 
cal engineering. He began his 35-year 
career holding various engineering posi¬ 
tions across the company that included 
superintendent of Utilities at the Refin¬ 
ery and Terminal Department. In 1968, 
Hassan was one of 10 Saudi Aramco 
employees loaned to the then Dhah- 
ran Electric Supply Co., where he was 
head of operations and engineering. In 

1978, when the power companies in 
the region were merged into SCECO, 
Hassan was named general manager of 
SCECO-South and then vice president 
of SCECO-East Operations before be¬ 
coming the vice president of Corporate 
Affairs, the position he held until his re¬ 
tirement in 1995. 

After retirement, Hassan continued 
to be involved with SCECO as a consul¬ 
tant and working on challenging proj¬ 
ects that included the development of 
a Geographic Information System for 
the company. Hassan was an avid read¬ 
er and amateur astronomer, spending 
countless hours poring over scientific 
journals and looking through his tele¬ 
scope at the moons of Jupiter. But most 
of all, Hassan was a devoted father to 
his daughter, Mona, and grandfather to 
his granddaughters Yasmine and Selma, 
who he considered to be the source of 
greatest joy and pride to him. 

Hassan is survived by his wife, Il¬ 
ham; daughter, Mona, who works at 
the King Abdulaziz Center for World 
Culture; Mona's husband, Faisal Ali- 
reza, and their daughters, Yasmine and 
Selma. 
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A number of young male students take part in one of the many educational workshops. 


Summer program opens at Sci Tech 



Two young 
girls par¬ 
ticipate in 
the summer 
program at 
Sci Tech. 


Photo: Rayan Al Ghamdi/MPD 


AHMED K. HAMMADI 

AL-KHOBAR — Sci Tech's Summer Cul¬ 
tural Program kicked off June 8 for a month 
of recreational and educational activities for 
youngsters and their families. 

The program is offering a variety of ac¬ 
tivities, including traffic safety, health and 
science. Young people aged 4-12 also get 
the chance to ponder their futures in a sec¬ 
tion called "What Do I Want to Be?" that 
looks at the exciting careers of tomorrow. 
Girls 12-18 can take part in the Girls' Club 
Program, and children ages 7-12 can test 
their artistic abilities with plastics, clay mod¬ 
eling or decoration in special workshops. 

Kids can also take a fun peek into the 
adult world through the Sci Tech Exhibition, 
which also suggests what the future holds. 

Organized in cooperation with Saudi 
Aramco's Social Responsibility Division, the 
company is well represented in the program 
with several organizations taking part in¬ 
cluding the Fire Protection Department, the 
Environmental Protection Department, the 
Loss Prevention Department, Saudi Aramco 
Medical Services Organization and the Saudi 
Aramco "Siemens" initiative for Scientific 
Exploration (The Young Explorer). These ac¬ 
tivities are supported by 47 volunteers. 

"Saudi Aramco is keen to promote na¬ 
tional tourism in the context of entertain¬ 
ment that is in tune with our customs and 


values, through the provision of citizen¬ 
ship programs that enrich and inspire visi¬ 
tors, and contribute to the development 
of a culture of safety, health and environ¬ 
mental conservation," said Mohammed Y. 
Al-Qahtani, vice president of Saudi Aramco 
Affairs. "That is why the company always 
strives to choose the programs appropriate 
to each of the family members. At the same 
time, it defines the target group for each 
program in a deliberate and accurate way to 
achieve the desired objectives of each pro¬ 
gram." 

Al-Qahtani made the remarks during the 


program inauguration, which was attended 
by of HE Dr. Khalid Al-Sultan, rector of King 
Fahd University of Petroleum and Minerals. 
Also in attendance were Public Affairs gen¬ 
eral manager Essam Tawfiq and Public Rela¬ 
tions Operations manager Jamal Khudair. 

"The program is experiencing an in¬ 
crease in the number of participants as well 
as cultural, health, social and recreational 
activities, which will enrich visitors — locals 
and residents alike," said Dr. Hassan Al-Ah- 
madi, director-general of Sci Tech. 

For more information, visit http://scitech. 
sa. 


r Voice 



Prepare for 
Failure and Stay 
Motivated 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


When we do things while being 
motivated, things become easier to 
do because motivation is a power 
that helps us push things forward. 
And though being motivated in life 
may be easy, being continuously 
motivated is the real challenge. 

Why is it hard to stay motivat¬ 
ed? It is simply because our moti¬ 
vation depends on our emotions, 
which are not constant. 

For example, at the beginning 
of any project, our excitement 
tends to be very high due to posi¬ 
tive emotions such as hope and 
optimism about the success of the 
project. However, as soon as we 
face the first obstacle, fear of fail- 



Mohammad Issa 

Mohammad.lssa@aramco.com 

Dhahran 

ure starts to replace hope of suc¬ 
cess, pessimism starts to replace 
optimism and, consequently, our 
motivation starts to subside. 

One way to overcome this type 


of demotivation is to plan for some 
small failures on the larger path 
to success. From the outset, we 
should set our expectations of any 
endeavor to have some failures in 
our path forward and accept them. 
If we do so, when such failures 
happen, we will feel proud that our 
plan was correct and accurate. In¬ 
stead of being demotivated to com¬ 
plete our project, we will be excited 
to work around the small failures, 
fix them and move forward. 

Being optimistic doesn't mean 
drawing rosy pictures about every 
situation; this is unrealistic. Life is a 
series of easy times and hard times. 
If our plans are too optimistic to 


be true, then disappointment 
and demotivation are inevitable. 
Planned failures can be over¬ 
come easily, but unplanned fail¬ 
ures can destroy our motivation 
and kill our dreams. 

When mechanical engineers 
designed engines, they knew 
that those engines have the ten¬ 
dency to fail at any second due 
to friction and heat, but they 
didn't stop there. They provided 
oil to those engines, and that is 
why engines have been going 
on smoothly ever since. 

To stay motivated, be realis¬ 
tic; plan for failures and plan to 
solve them at the same time. 
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Company, Wa'ed in spotlight at SME Forum 


RIYADH — Saudi Aramco re¬ 
cently sponsored and participated 
in the Saudi International Small 
and Medium Enterprises (SME) 
Forum, which was held in Riyadh 
and organized by the Saudi Devel¬ 
opment Fund (SDF) and the Saudi 
Credit and Savings Bank (SCSB), in 
cooperation with Al Iktissad Wal 
Amal Group. 

The forum's objective was to 
support and develop small and 
medium enterprises, boost their 
contribution to the national econ¬ 
omy and provide new opportuni¬ 
ties for the establishment of joint 
strategic projects and partner¬ 
ships. 

Khalid H. Al-Dabbagh, Saudi 
Aramco controller, delivered the 
forum's keynote address, express¬ 
ing the company's attention to the 
Kingdom's SMEs that constitute 
93 percent of the total number of 
active establishments in the Saudi 
economy. "One of the objectives 
of Saudi Aramco's Accelerated 
Transformation Program is to es¬ 
tablish a local integrated industry 
to support the Saudi energy sector 
and make it globally competitive," 
he said. 

Al-Dabbagh said that during 


the past two years, Saudi Aramco 
provided engineering consultations 
and investment opportunities to 
more than 78 industrial projects in 
various fields, including advanced 
factories for thermal processors, 
pipelines, valves and industrial con¬ 
trol block valves. 

He touched upon Wa'ed, the 
initiative launched by Saudi Ar¬ 
amco two years ago that strives 
to develop and encourage young 
Saudis to enter creative entre¬ 
preneurial business areas. Wa'ed 
supports these entrepreneurs by 
providing them with financial 
and technical support to establish 
SMEs that meet the local and re¬ 
gional market demand. It also pro¬ 
vides solutions to challenges and 
creates job opportunities. 

In the same context, Jamal Al- 
Naboulsi, managing director of 
Wa'ed, delivered a presentation. 
"Saudi Aramco's sponsorship and 
participation in the Saudi Inter¬ 
national SMEs Forum comes as a 
result of the company's full recog¬ 
nition of the importance of such 
projects' contribution in support¬ 
ing the Kingdom's economy," he 
said. "Studies, as well as real-life 
experience, have shown that such 


projects represent one of the most 
important sources of a country's 
national income. Also, they can 
provide various job opportunities 
for a large number of citizens and 
contribute to the circulation of 
money in an appropriate and bal¬ 
anced manner." 

In a presentation introducing 
Wa'ed's activities and initiatives, 
Al-Naboulsi said: "Small and me¬ 
dium enterprises now comprise 
about 85 percent of the world's 
economy. This is why the compa¬ 
ny established the Wa'ed Center, 
which supports entrepreneurial 
activities in the Kingdom through 
the provision of financing, training 
and support in establishing small 
and medium companies that have 
the ability to continue and grow. 
The center also supports individu¬ 
als in exploring their true abilities 
and potential, and provides them 
with the necessary training on 
how to exploit the available tools 
and expertise in the field of entre¬ 
preneurship." 

As part of the forum's activities, 
Saudi Aramco also participated in 
an interactive booth exhibiting the 
company's contributions in sup¬ 
porting the national economy, 



HE the Minister 
of Finance, Dr. 
Ibrahim Al- 
Assaf, presents 
an honorary 
plaque to Khalid 
Al-Dabbagh in 
appreciation of 
the company's 
support of small 
and medium 
companies. 


including the opportunities pre¬ 
sented by Wa'ed. The booth also 
showed how to promote innova¬ 
tion to achieve entrepreneurship 
in business, including methods to 
obtain debt or equity financing, as 
well as comprehensive training op¬ 
portunities for the development of 
business plans and for commission¬ 
ing new projects. 

A Saudi Aramco team also par¬ 
ticipated in a discussion explaining 
the concept of promoting entre¬ 
preneurship among youth, the im¬ 
portance of business incubators 
in developing SMEs' competitive 
capabilities and the role of training 
and educational programs in de¬ 


veloping the skills and capabilities 
of entrepreneurs. 

A comprehensive team of spe¬ 
cialists helped explain the distin¬ 
guished investment methodology 
that helps broaden the economic 
development opportunities and 
helps settle industries in coordina¬ 
tion with key agencies in the King¬ 
dom. 

Wa'ed-supported fields offered 
at the forum included projects in 
the areas of information technol¬ 
ogy, health care, energy, manu¬ 
facturing, chemicals, education, 
supply chain, solar power, energy 
services companies and innovative 
industrial opportunities. 


EPD rolls out new Weather and Sea State Forecast website 
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Weather and Sea State Forecast 


Enter location name 


Dhahran, Ash Shanqiyah, Saudi Arabia 


Tan&arrftiv Friday 

Saturday 


# 

■ 4 : 0 


* 

Dust 

Hat Hat 

cr«r 

Oust 

ffJgtl: 39 C C 

Nigh 42 Hhg* 43 

High: 39 =t 

High 441 

Letw: It 

Lsn*. 3 G fi C Lna: 3 D ‘C 

Law: 32 * 1 = 

Lnm 33 


Detailed Local Forecast 



Today 


f-ftgTi dust to nccnUHtia n Clear 31*C to 33*0. 

Winds moderate from FJW. max 2 E mph 
Clear Hot. 3 CPC to 42 

Winds moderate from NW veering into moderate From N. max 1 9 mph 


Detailed Forecast Outlook 

5 -day forecast 
Weather forecast for Dhahran, Ash SharqTyah, Saudi Ar; 


Today's forecast 


GD.OG I2JunIJ 
GL:<M 12Ju/n iZ 
G2-3D 12JunI± 
13 3JD IJJunlZ 
G4:E>0 llJtmll 
GS-rDG IIJutJZ 
GE DG I2jti7il3 
G 7 .CD LSJimlZ 


I 

<•*- 


J- 

4 

£ 


Tc ti pen Ll-^= 
32 TZ 
32 T= 

32 TT 

31 T= 
3 m 

32 ^ 


Hu.Tirriity 

24* 

23 * 

23 K 

24 ft 

25 * 

26 * 
25 R 
22* 


A'i -± 

25.fi Km/h 
26.2 Km.rgr 

2 7 Rm.i'TT 
27 7 £nt • * 
2E.5 KrrariT 
25.1 Km.rfe 
27.6 

1S.E Km ■ * 


The new EPD weather site features forecasts, weather conditions and more. 


EAMONN HOUSTON 

Detailed weather and sea state forecasts 
from Saudi Arabia and across the region are 
available to Saudi Aramco organizations and 
employees at the click of a mouse, thanks to 
the re-launch of a website and an awareness 
campaign by Saudi Aramco's Environmental 
Protection Department (EPD). 

The Weather and Sea State Forecast 
(WASSF) campaign raises the curtain on a 
multilayered website that gives the most de¬ 
tailed hourly weather and sea state forecasts 
in the Kingdom. In addition, the interactive 
system provides weather forecast briefs useful 
for planning personal outdoor recreational ac¬ 
tivities such as travel, sports and sea activities. 

WASSF employs the most advanced high 
resolution data and modeling capabilities to 
provide state-of-the-art weather and sea/state 
forecasts for more than 1 million locations in 
the region. 

The "Current Weather Option" provides 
you with the latest observations from all of 
Saudi Arabia's major airports and nearby 
countries in the region. 

The weather maps offer graphical ren¬ 
derings of current temperatures, wind speed 
patterns and expected maritime weather con¬ 
ditions. 


Alaa Elyas, supervisor of Air Quality and 
Meteorology, explained the background of 
the current campaign. 

"In 2011, the Environmental Protection 
Department (EPD) launched the Weather and 
Sea State Forecasting (WASSF) system with the 
objective to provide accurate five-day predic¬ 
tions of weather and sea conditions for Saudi 
Arabia. This initiative was part of EPD's support 
of company operations as many of these op¬ 
erations — either onshore or offshore — are 
weather dependent. For example, Marine and 
Terminal, Aviation, crane operations and others 
need reliable weather predictions to enhance 
planning and safety," Elyas said. 

Jumaan Al-Qahtani, senior environmental 
scientist, said that one of the unique features 
of this tool is its accuracy in predicting dust 
formations in the atmosphere and its adapta¬ 
tion to local weather conditions and the cli¬ 
mate of the Arabian Peninsula. This approach 
generates more accurate weather predictions. 

The team at EPD took time to introduce 
interested parties from a variety of organiza¬ 
tions in Saudi Aramco to the website dur¬ 
ing recent talk-through sessions at Al-Midra 
and the Tower building in the company's core 
area. 

They explained the uses and functions of 


the website and answered questions about it. 

According to Al-Qahtani: "WASSF is a de¬ 
cision weather tool consisting of sophisticated 
atmospheric and marine models. The WASSF 
system is based on a weather model called 
"Skiron," which is state-of-the-art in predat¬ 
ing the weather and has more advanced fea¬ 
tures, especially in predicting dust transport 
and generation and cloud cover impact in 
weather for the subtropical region." 

loannis Alexiou, senior environmental sci¬ 
entist, added: "The WASSF system provides 
weather and sea forecasts, which are ex¬ 
tended from the Arabian Sea in the south to 
the Black Sea in the north. This geographical 
region was carefully selected to capture all 
weather phenomena affecting our area." 

The WASSF system has a dense spatial 
resolution of 3 km, compared to other global 
coverage forecasting systems with 50 km res¬ 
olution. This can be translated into more than 
1.3 million detailed forecasting points that are 
available through a user-friendly interactive 
map interface. This is probably the highest 
resolution currently being used in the Middle 
East." 

Ayman AIBar, another environmental sci¬ 
entist with EPD, said: "The WASSF portal sys¬ 
tem has several features, such as accessing 


current and predicted weather conditions. 
These include temperature, wind, cloud cov¬ 
er, dust load, visibility, significant weather 
conditions and animated weather charts. The 
utilization of the system will help the com¬ 
pany operations and employees to improve 
planning their daily and weekly activities and 
will contribute to safety." 

The weather website can be accessed at 
the following link http://www.WA55F.net or 
from the company intranet home page at the 
Weather and Sea Forecast link. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, May 17, 2013 - $ 100.54 
Friday, May 24, 2013 - $ 100.38 
Friday, May 31, 2013 - $ 99.95 
Friday, June 6, 2013 - $ 100.48 
Friday, June 12, 2013 - $ 101.06 
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SIO delivers 
ATP toolkit 


■ The ATP Toolkit for Saudi Aramco managers has been designed to be flexible and adaptable 
to the needs of the various managers in all of Saudi Aramco. 


MARK KENNEDY 

Employees will now have an opportunity 
to participate in discussions with their man¬ 
ager about the Accelerated Transformation 
Program (ATP) and its implications for their 
organizations, the company and the King¬ 
dom. 

The Strategic Transformation Office 
(STO) has produced an ATP communications 
toolkit for Saudi Aramco managers that will 
allow them to easily inject ATP-related top¬ 
ics into their communications meetings. The 
toolkit will also help them conduct more 
in-depth workshops and facilitate planning 
sessions resulting in alignment of depart¬ 
ment activities with the company's strategic 
direction. 

"Managers in our company are the 
pivot point between business strategy and 
execution," said Ahmed A. Al-Subaey, exec¬ 
utive director of the STO. "It is their respon¬ 
sibility to learn about company strategy, 
interpret how to implement that strategy 
and mobilize their reports. For the first time, 
Saudi Aramco managers will be given a tool 
that makes their job as communicators of 
company business strategy much easier." 

The main component of the toolkit is 
a multimedia overview presentation. The 
presentation has three main parts: "Why 
Change?" discusses the reasons for em¬ 
barking on the transformation; "The Initia¬ 
tives" provides an overview of the 15 ATP 
initiatives; and "From Promise to Reality" 
addresses how the elements of the transfor¬ 
mation will be implemented. A special com¬ 
ponent, "YLAB: The Role of the Youth," is 
also included and highlights the important 
role young people play in the company's 
transformation. 

The overview presentation is automat¬ 
ed, narrated and graphically animated with 
bold colors and visuals that are grounded 
in the company's brand. Each of the three 
parts is divided into sections from which the 


manager can choose within an administra¬ 
tion panel. Once the manager has selected 
the sections that are relevant to the discus¬ 
sion he wants to have, he can click "play," 
and the presentation will run those pre¬ 
selected sections. Or, he can program it to 
pause for a discussion after each section to 
add local relevance. 

"We wanted to create a communica¬ 
tions tool that was not only interesting and 
engaging but was also modular and flex¬ 
ible," Al-Subaey said. "Every manager has 
different needs, and they are scattered 
throughout the Kingdom. Some are in of¬ 
fice buildings with access to fully equipped 
conference rooms. Many are out in the field 
in remote locations. This tool had to be able 
to be used anywhere, for varying lengths of 
time, for large or small groups. It had to be 
updateable, and most of all, it had to help 
managers achieve their objectives." 

Many of the 15 ATP initiative teams 
have completed the elements required by 
the Strategy Council to transition to the 
new implementation bodies known as Im¬ 
plementation Consortia, which will be com¬ 
posed of members whose responsibility it 
is to overcome obstacles to implementa¬ 
tion. Now that the ATP strategies are being 
implemented, organizations throughout the 
company will need to prepare to support 
this process. The ATP toolkit is designed to 
assist managers in planning for what will be 
required from their organizations as part of 
the new business planning cycle. 

Other elements in the toolkit include 
videos, a facilitators guide, handouts, print- 
ready graphics, a troubleshooting guide and 
other resources. The overview presenta¬ 
tion is also available in a PowerPoint version 
with both English and Arabic notes. 

"After the KAUST ATP event for the 
company's top 60, we were instructed by 
president and CEO Khalid A. Al-Falih to cre¬ 
ate a tool that would provide Saudi Aramco 


managers with the means to engage their 
reports in meaningful conversations about 
the ATP," Al-Subaey said. "Therefore, we 
are delivering on that promise. And though 
the overview presentation is technically an 
overview, it is dense with information. We 
believe it is something people will want to 
go back to again and again." 

The toolkits are being distributed to Sau¬ 
di Aramco managers at locations through¬ 


out the Kingdom. 

Since this is the first tool of its kind to be 
used by the company, the STO will randomly 
survey employees to assess the impact and 
usefulness of the tool so the STO can make 
improvements to future communications. 

The overview presentation contained in 
the toolkit will also be available on the re¬ 
vamped ATP website, which is scheduled to 
be launched in early July. 



Company's industrial 


BRADY MASON 

DHAHRAN — Ordinarily, no- 
bod^ikes a quitter, but apprentices 
leaving their smoking habits behind 
are taking the label with pride. 

To facilitate this, the Indus¬ 
trial Training Department (ITD) 
has embarked on a Smoke Free 
Zone initiative, which is part of 
comprehensive health and safety 
programs to create a healthier en¬ 
vironment for staff, trainees and 
visitors. 

At the Dhahran North Industrial 
Training Center (ITC), Nasser Al- 
Nafisee, Training and Development 
general manager, inaugurated the 
event and spoke about the im¬ 
portance of maintaining a healthy 
life style. "These health and safe¬ 
ty programs will play a vital role 
as apprentices strive to conquer 
their unwanted habits," Al-Nafisee 
said. "We are providing aware¬ 
ness, tools and support to help our 
young talent quit smoking." 

All ITCs have now become 
smoke free zones as of June 1. Ap¬ 
plying international standards, a 
total of 52 smoking shelters were 


constructed in all training centers. 
"The launching ceremonies for a 
smoke free zone were held today 
at all ITCs Kingdom-wide coincid¬ 
ing with the international World 
No Tobacco Day," said Hisham 
Kabbani, ITD director. 

The ITD Smoking Awareness 
and Cessation efforts started a 
year ago. In collaboration with 
SAMSO's Quit and Win program, 
112 apprentices have success¬ 
fully quit smoking while 102 have 
cut down cigarette smoking in 
the process of eventually quitting. 
"The work done by the Training 
Organization is a leading example 
of success that should be noticed 
by the rest of Saudi Aramco," said 
Dr. Ahmed Al Musaed, chief of 
Preventive Medicine at SAMSO, 
who attended the event. 

The message hit home for 
many apprentices who are happy 
to be quitters. "It has been easy 
for me to quit smoking," said ap¬ 
prentice Mohammed Al-Hamid. 

"I have others around me who 
are working to achieve the same 
goal." 


training centers go smoke free 



■ Above, Dr. Ahmed Al Musaed, second from right, 
speaks with Nasser Al-Nafisee, second from left, 
at the launch of the Smoke Free Zone initiative at 
the Dhahran North Industrial Training Center. Left, 
apprentices at the Industrial Training Department 
listen to a presentation on the move to make 
training centers smoke free. 
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Growing by Leaps and Bounds in 


Al-Falih and 
members of 
manage¬ 
ment listen 
to Abdullah 
Al-Aiderous 
as he gives a 
presentation 
on the major 
Tie-In's asso¬ 
ciated with 
the addition 
of G0SP-4 
in Shaybah, 
from the 
planning 
phase to the 
execution 
phase. 
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But after 15 years, safety remains a top priority at Saudi Aramco's 'Jewel of the Rub' al-Khali' 


JEFF McCOSHEN 

SHAYBAH — There was a little extra 
buzz in the air surrounding Saudi Aram¬ 
co's Executive Management Safety Review 
(EMSR) in Shaybah last week. 

In addition to the usual array of safety 
statistics and big production numbers that 
are often associated with visits to Saudi Ar¬ 
amco's "jewel of the Rub' al-Khali," the oc¬ 
casion also marked the 15th anniversary of 
the Shaybah operation. 

"We should congratulate the team here 
for reaching this big milestone," said presi¬ 
dent and CEO Khalid A. Al-Falih after his 
two-day visit to Shaybah. 

Al-Falih said it was remarkable that ata 



Ahmed Alkhatib 
ns to a 
question during 
his presentation 
on IT security 
enhancements 
made in Shay¬ 
bah. 
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time when some major global prodyftion capacity. The Shaybah Field has now gone 


fields begin to show signs of slowing down 
or decline, Shaybah is ramping up produc¬ 
tion and doing so while keeping safety as 
a priority. 

"I thinkihie^fety statistics speak for 
themselves,/^Al-Falih said. "But along with 
those statistics, the attitude and the leader- 
-sTlfp of the team — not only exhibited by 
• :; the managers but also the people involved 
with the many initiatives around safety — 
are truly impressive." 

The CEO thanked Nasir K. Al-Naimi, 
vice president of Northern Area Oil Opera¬ 
tions, and everyone else associated with 
the Shaybah operation for "lifting the spir¬ 
its of everyone who visits with your positive 
attitude, your record of safety and produc¬ 
tion, and your environmental stewardship 
over the past 15 years." 

"The people at Shaybah have a great 
attitude to work," he added. "They are 
happy, they are productive, and they are 
working not only as a team but as a fam¬ 
ily. I think it's Saudi Aramco spirit and Saudi 
Aramco leadership at its best." 

The EMSR put the spotlight on two 
major projects at Shaybah. First was the 
construction of a new Natural Gas Liquids 
(NGLs) plant that will be completed by the 
end of 2014 with a production capacity of 
275,000 barrels of NGLs per calendar day 
(or 275 MBCD). Second was a 250 MBCD 
oil production expansion increment, which 
will be completed by the end of 2015, that 


from successfully and safely producing 500 
MBCD of Arab Extra Light crude oil when it 
came onstream in 1998 to doubling its ca¬ 
pacity, after having previously increased its 
capacity to 750 MBCD in 2009. The expan¬ 
sion of the company's power generation 
facilities is also a prominent benefit of the 
improvement projects. 

One of the highlights of the EMSR was 
a presentation by Abdullah Al-Aiderous, 
the lead process engineer for the Shaybah 
Gas Capacity Expansion Project, who guid¬ 
ed members of management through the 
major tie-in's associated with the gas oil 
separation plant (GOSP)-4, from the plan¬ 
ning phase to the execution phase. 

Al-Aiderous, who graduated from 
KFUPM in 2007 with a bachelor's degree 
in chemical engineering and received the 
first-prize award of process plants design 
from the American Institute of Chemical 
Engineering (AICHE) before joining Saudi 
Aramco in 2008, detailed a thorough plan 
that allowed all 22 tie-in's required for 
GOSP-4 to be done "ahead of time, which 
allowed us to start our plant safely and 
successfully." 

Al-Aiderous also shared the plans and 
activities associated with the scheduled 22- 
day shutdown of GOSPs 1,2 and 3 to ex¬ 
ecute more tie-in's that will take place later 
this year. 

Members of management nodded ap¬ 
provingly as Al-Aiderous completed his pre¬ 


sentation, just one of many on the day that 
drew a similar reaction. 

The safety review delivered in the 
morning by Fahad M. AI-AbdulKareem 
highlighted statistics that revealed leading 
indicators, which showed a positive trend 
in most every category, with motor vehicle 
accidents and contractor safety noted out 
as areas that, as is the case companywide, 
need improvement. 

"The leading indicators are good, and 
even with the lagging indicators, it shows 
that Shaybah is not lagging but leading the 
rest of the company and is a benchmark 
for other organizations in the company," 
said Al-Falih. 

"I think it's a recognition of the initia¬ 
tive, attitude and leadership exhibited by 
each and everyone here." 

Mohammed A. Al-Omair, vice president 
of Pipelines, Distribution & Terminals, was 
equally impressed. 

"The statistics are very, very commend¬ 
able, so a big thanks goes to the Shaybah 
team," said Al-Omair. "The tour was also 
very impressive. There is a huge amount of 
work being done in the NGL and GOSP-4. 
The rest of the presentations were focused 
so, all in all, it's been an excellent day." 

A health, safety and environment (FiSE) 
presentation from Yousef Al-Amoudi fol¬ 
lowing the safety report touched on a wide 
variety of initiatives undertaken in Shaybah 
that have helped to develop a "spirit of 
caring" among employees. 

The initiatives include the Shaybah 
Sanctuary Project, a wildlife reserve about 


600 square kilometers in size that is being 
undertaken with Saudi Aramco's Environ¬ 
mental Protection Department (EPD) in one 
of the most barren regions on Earth. The 
project, along with a list of numerous con¬ 
servation efforts and HSE initiatives, helped 
the Shaybah Producing Facility recently 
win the President's Award for Environmen¬ 
tal Stewardship and the Gulf Cooperation 
Council (GCC) Environmental Excellence 
Stewardship Award. 

"I was really impressed with the overall 
sense of stewardship for the environment, 
for the project and operationally, not only 
as a corporate symbol but as a national 
symbol of caring for the environment," 
said Al-Falih. 

The HSE presentation also highlighted 
a focus on the prevention of injuries from 
recreation- and sports-related activities that 
helped Shaybah to report only one off-job 
disabling injury in 2012 and none so far 
this year. 

Another unique aspect of the EMSR 
was a comprehensive, on-site safety train¬ 
ing center that every Shaybah employee 
and contractor goes through. Al-Falih sug¬ 
gested that the training center be con¬ 
sidered as an initiative to be developed 
companywide. 

Shaybah has earned a reputation for 
being one of the mainstays of the Knowl¬ 
edge Transfer concept with Saudi Aram¬ 
co, and the results of that were evident in 
many of the presentations throughout the 
day as young employees showcased some 
remarkable achievements and projects that 
have helped improve efficiency within the 
company. 

It was clear that Shaybah personnel 
were ready and waiting for the EMSR, so 
much so that when asked to conduct the 
safety event one month earlier than sched¬ 
uled, they jumped at the opportunity. 

"The Shaybah field employees were 
glad to celebrate the 15 years of their hard 
work that has been highly appreciated and 
recognized by this great company," said 
AI-AbdulKareem. "We are determined to 
continue with this safe and reliable perfor¬ 
mance for many more years to come." 
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■ A team of 
iExcel summer 
program 
students 
participate 
in an 

experiment in 
the robotics 
section of 
the popular 
offering. The 
program this 
year will offer 
activities to 
3,400 male 
and female 
students from 
more than 
17 schools in 
the Eastern 
Province. 



iExcel summer program enters 4th year 



■ Young participants in the Career class learn how to best prepare for the future. 


ABDULWAHAB BOZAID 
SARAH MATAR 

DHAHRAN — For a fourth 
consecutive year, Saudi Aramco 
launched its diverse summer edu¬ 
cational and enrichment program 
iExcel in cooperation with the Di¬ 
rectorate of General Education 
in the Eastern Province. The pro¬ 
gram this year will offer activities 
to 3,400 male and female stu¬ 
dents from more than 17 schools 
in the Eastern Province. 

The opening ceremony for 
the boys section was held June 
9 and was inaugurated by Ab- 
dulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations, 
and Dr. Abdulrahman I. Al-Me- 
dairis, the General Director of 
Education in the Eastern Prov¬ 
ince. 

The opening ceremony for 
the girls section was also held 
June 9 and was inaugurated by 
Huda M. Al-Ghoson, executive 
director of Employee Relations 
and Training, and Sana Al-Jaafari, 
the Assistant General Director of 
Education for Educational Affairs 
for girls in the Eastern Province. 

A number of company and 
Department of Education offi¬ 
cials attended the ceremonies. 

Students at 10 boys schools 
and seven girls school will take 
part in the four-week program, 
which is being offered to stu¬ 
dents in Dhahran, Dammam, 
al-Khobar, Abqaiq, 'Anik, Qatif, 
Safwa, Ras Tanura and al-Hasa. 

Featuring a number of activi¬ 
ties and events that combine edu¬ 
cation, entertainment and sports, 
the program is supervised by a 
group of specialists and trainers 
from Saudi Aramco's Training and 
Development. 

A Safe Environment 

"This program began in 2010 


with the participation of 750 stu¬ 
dents," said Nasser Al-Nafisee, 
general manager of Training and 
Development. "Today, it is held 
for the fourth consecutive year 
in the Eastern Province with the 
cooperation of the Ministry of 
Education with the participation 
of 3,400 male and female stu¬ 
dents." 

Al-Nafisee added that over 
the four years, 7,350 students 
have participated in the pro¬ 
gram, which strives to benefit 
secondary school students by 
helping direct their energy into 
meaningful programs that pro¬ 
mote excellence and creativity in 
a safe environment. 

He added that iExcel encour¬ 
ages students to think prop¬ 
erly and purposefully to prepare 
them to participate actively in 
their community. "The program 
stems from our belief that it is 
important to invest in young 
people who constitute the ma¬ 
jority of the community, and it's 
in line with the iThra Youth ini¬ 
tiative launched last year by Sau¬ 
di Aramco president and CEO 
Khalid A. Al-Falih. 

Al-Medairis said that Saudi 
Aramco remains "a strategic 
partner of the Ministry of Edu¬ 
cation," praising "the unlimited 
support provided by the com¬ 
pany through various means to 
improve education in all regions 
of the Kingdom. Al-Medairis 
noted the "diversity of the sum¬ 
mer programs in Saudi Aramco 
and the remarkable development 
that is becoming more evident 
year after year." 

Mohammed A. Al-Marri, 
head of the iExcel summer pro¬ 
gram, said preparations began 
months ago in coordination 
with the Ministry of Educa¬ 
tion in the Eastern Province. 


He further explained that the 
program attempts to combine 
culture, entertainment, Eng¬ 
lish language, modern technol¬ 
ogy, robotics, an awareness in 
the basics of health and safety 
and academic soccer training 
for boys, as well as lessons in 
painting, photography and men¬ 
tal exercises for girls. These far- 
ranging activities help the young 
men and women improve their 
skills, build character and help 
teach the students self-disci¬ 
pline. 

"All these things contribute 
to building a generation that en¬ 
joys a distinct personality and the 
ability to continue to give," Al- 
Marri said. 

Research Skills 

Ohoud Al-Mulhim, deputy 
head of the girls program, said, 
"The ultimate goal of the pro¬ 
gram is to provide male and fe¬ 
male participants with the skills 


of a knowledge researcher who 
keeps up with the latest devel¬ 
opments, as well as to prepare 
them to meet the challenges and 
have the ability to deal with all 
changes under various conditions 
to achieve scientific and personal 
success." 

Al-Mulhim said the students 
showed enthusiasm right away, 
especially in sports and English 
language. 

Sana Al-Jaafari said she was 
happy with the program and its 
unconventional content. 

"We have managed to 
achieve a quantum leap with stu¬ 
dents since last year. Today, we 
are in the process of completing 
what we have begun. We are al¬ 
ways looking for ways to satisfy 
the requirements of male and 
female students, especially dur¬ 
ing the summer vacation. We 
endeavor to enable gifted and 
talented students to nurture their 
creative energy through the pro¬ 


gram's various topics, which are 
designed to activate their more 
hidden talents." 

Full of Energy 

May Al-Dossary, who is in 
charge of the program's Health 
Education Unit, sought to make 
the lectures more relevant to 
students by focusing on current 
themes, such as dietary habits 
and obesity and their impact on 
heart disease, blood pressure and 
diabetes. 

Al-Dossary said the first day 
of the program featured a short 
lecture on the coronavirus and 
ways to protect yourself from it. 

Technology class trainer Sarah 
Al-Sinaidi said she was impressed 
by the girl students' knowledge 
during lessons on networks, 
computers and the Internet. She 
said she observed the female 
students' interaction and fast 
achievement in the designing of 
robots. 
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Program offers students tools to shape the future 



ABDULWAHAB BOZAID 
SARAH MATAR 

DHAHRAN — Officials from Saudi 
Aramco and the King Abdulaziz and His 
Companions Foundation for Giftedness 
and Creativity came together June 9 for 
the inauguration of the annual iExcel Pro¬ 
gram for Gifted Students. 

The program is designed to enrich the 
experiences of a group of gifted male and 
female secondary school students in the 
Kingdom. 


A Unique Program 

After taking a series of tests, the male 
students, who were chosen from areas 
throughout the Kingdom, and the female 
students, who were chosen from Eastern 
Province schools, joined the unique pro¬ 
gram. The Gifted Students program focus¬ 
es on a scientific and practical education 
designed to enrich experiences, enhance 
character and develop personal skills — all 
under the supervision of highly qualified 
trainers and teachers. 

Some 180 male and female students 
were chosen to take part in the extensive 
four-week program in which they meet 
daily from 7 a.m. to 9 p.m. The goal of 
the program is to provide knowledge and 
learning experiences that will enable the 
bright, young students to contribute to 
the Kingdom's future. 

Science, English, Enrichment 

The program contains three main 
tracks: English language, science and en¬ 
richment programs. 

In the English language track, two 
hours are dedicated for the teaching of 
English throughout the program period 
using curricula that will qualify students 
for international certificates approved by 
the Cambridge University Tests Center. 

The science program has four sub¬ 
tracks, including: sciences, "The City We 
Want,' technology and mathematics. Stu¬ 
dents are allowed to attend the sub-track 
of his or her choice. 

The science track, which uses research 
and experiments to enrich the content, in¬ 
cludes several intriguing subjects, such as 
being acquainted with the universe and 
space, discovering the secrets of life and 
the various energies of nature. 

"The City We Want" focuses on 
building and engineering, with students 
using engineering theories to build 
bridges and test their strength. Students 
also are taught about building textures, 
the raw materials used and designing 
landscapes. 

In the technology track, students be¬ 
gin the programming process that allows 
them to design games and programs. 

The mathematics track strives to in¬ 
crease the capabilities and skills of stu¬ 
dents, teaching them to find innovative 
scientific methods that help them qualify 
for participation and competition at the 
Mathematics Olympiad. 

Meanwhile, the enrichment track is 
made available to all students and pro¬ 
vides them practical experiences through 
a number of integrated programs that re¬ 
late to the various iExcel programs. In this 
track, students make speeches, learn pho¬ 
tography, innovate and develop ideas for 



a product by learning about entrepreneur- 
ship and how to execute a business plan, 
design infographics and compete in a va¬ 
riety of sports, such as soccer, swimming, 
diving and horse riding. 

Effective Investment in Young Students 

Nasser A. Al-Nafisee, general man¬ 
ager of Training and Development, said 
the iExcel Program for Gifted Students is 
one of the programs designed by Saudi 
Aramco to invest effectively in young 
students in the Kingdom. He noted that 
the program benefits students by form¬ 
ing a well-informed and balanced per¬ 
sonality. 

Participating students praised the pro¬ 
gram. Misfer M. Al-Zahrani from al-Bahah 
said he enjoys the program and that the 
supervisors and teachers are very helpful 
in meeting the needs of the gifted stu¬ 
dents. 

Nawwaf H. Al-Aufi from Taif said the 
program is a good opportunity for stu¬ 
dents to become better acquainted with 
Saudi Aramco and explore the possibility 
of joining the company as an employee in 


the near future. 

Female Students Seek A Bright Future 

In an inauguration ceremony at the 
Technical Exchange Center in Dhahran for 
the participating female students, it was 
easy to see why they were selected for the 
program. Donning yellow shirts as their 
official uniform, the 70 students looked 
like sunflowers filled with hope that 
reached to the skies. 

The mothers who accompanied the 
daughters at the ceremony inaugurated 
by Huda M. Al-Ghoson, executive direc¬ 
tor of Employee Relations and Training, 
applauded proudly and smiled with pride 
over their daughters' achievements. 

Several female students introduced 
themselves to the audience. Maha Al-Ho- 
moud, who chose the engineering track, 
said she was pleased it provided her the 
opportunity to take part in various ex¬ 
periments and lessons, including how to 
build bi-dimensional and tri-dimensional 
bridges, as well as a mini-city using mov¬ 
ing cubes. 

Hana S. Al-Dossary said she chose the 


■ Above, five young male students take the 
stage during the inauguration of the iExcel 
Gifted Students Program in Dhahran. At 
left, participants listen intently during the 
opening ceremony. 

"I chose the science track 
to learn something about 
energy, medicine, criminal 
cases and aerospace 

science." 

— Hissah K.AI-Khalifi 

technology track because she is particularly 
fond of robots. Al-Dossary said she had 
many ideas to program games geared for 
developing ideas in an amusing way. 

Meanwhile, Hissah K. Al-Khalifi, of 
the 2nd Intermediate School for Memo¬ 
rization of the Holy Quran, said she felt 
happy to join the program. She said she 
chose the science track to learn some¬ 
thing about energy, medicine, criminal 
cases and aerospace science. 

Developing Future Leaders' Capabilities 

At the conclusion of the ceremony, 
Al-Ghoson noted that Saudi Aramco be¬ 
lieved that it was important to invest 
in human resources, particularly young 
people such as those in the program. She 
added that the iExcel Gifted Students pro¬ 
gram isn't simply entertainment, but also 
a different educational stage intended to 
help students identify the best methods 
to learn and innovate. 

Al-Ghoson said it pleased her to hear 
the girls speak about their dreams and 
ambitions, knowing the value of what 
they were undertaking. 



Citizenship 
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■ Representatives from the company gather for a photo at the Annual Meeting and Expo of the American Alliance of Museums in Baltimore, Maryland. 


Center lends Saudi flavor to conference 


ARTHUR CLARK 

BALTIMORE — Storytelling with a 
Saudi accent featured prominently at the 
107th Annual Meeting and Expo of the 
American Alliance of Museums (AAM) 
May 18-22 in Baltimore, Maryland, 

U.S.A., thanks in large part to continued 
support of the event by the King Abdu- 
laziz Center for World Culture in Dhah- 
ran. The Center was the lead sponsor 
of this year's conference, held under the 
theme "The Power of the Story," follow¬ 
ing up on its roles in 2011 and 2012. 

The forum drew more than 5,000 mu¬ 
seum professionals representing all 50 
states and more than 50 countries. 

Center director Fuad Al-Therman said 
the cultural facility, now more than 40 
percent complete, has already instituted 
programs framed in storytelling terms 
— through role-playing and performing 
arts — that have had a major impact "on 
visitors of all ages and backgrounds." He 
praised the AAM (formerly the Ameri¬ 
can Association of Museums) for bring¬ 
ing museum experts together for a giant 
brainstorming session. 

"Storytelling is at the heart of what 
museums do," Al-Therman told more 
than 200 guests at the welcome recep¬ 
tion. "Framing a narrative, conveying 
information, drawing in a viewer or visi¬ 
tor, opening up new vistas and providing 
new perspectives are at the heart of our 
mission as institutions, whether they fo¬ 
cus on arts and culture, science and tech¬ 
nology, or history and society.... Deciding 
what story to tell — and then how to tell 
it — sums up both the challenges and 
the opportunities that face museums and 
other cultural institutions. 

"Part of the power of a story lies 
in its incredible endurance," he added. 
"We're enchanted by the Epic of Gil- 
gamesh even after 3,000 years. Similarly, 
the stories we tell as museums transcend 
both time and space: The little boy or girl 
who is inspired by the night stars in the 
Maryland Science Center's planetarium 
today may one day take mankind to the 
next stage of interplanetary space travel. 
That is the power of the story, and it is 
immense." 

Al-Therman said the Center is begin¬ 



■ Fuad Al-Therman speaks about the King Abdulaziz Center for World Culture at the 107th 
Meeting and Expo of the American Alliance of Museums in Baltimore, Maryland. 


ning to tell its own story by building its 
physical structure and staff and imple¬ 
menting programs. The goal of the insti¬ 
tution is to "make a tangible and positive 
impact on human development by inspir¬ 
ing a passion for knowledge, creativity 
and cross-cultural engagement... with 
home-grown and global offerings," he 
said. 

Amr Al-Madani, executive director of 
Mishkat ("Niche"), an interactive learn¬ 
ing facility in Riyadh that opened in 2012, 
welcomed those words. He called the 
Center "a source of pride." There are few 
opportunities "to tell the stories of local 
history" in Saudi Arabia today, he said, 
adding, "The King Abdulaziz Center for 
World Culture will make us closer to our 
culture and proud of it." 

Finding the right mix of local and in¬ 
ternational elements and the best formu¬ 
las to transmit them to the public were 
important discussion points in the confer¬ 
ence's International Track, held under the 
Center's sponsorship umbrella. It offered 
14 sessions focusing on issues faced by 
international museums, with simultane¬ 
ous translations into Arabic, Mandarin 
and Spanish available. 


Center sponsorship also included a 
new AAM initiative called "The Inter¬ 
national Big Idea," at which a speaker 
shared insights on how an institution 
made a success story by its approach to a 
challenging situation faced by museums 
worldwide. The initial big idea focused 
on how building a "sense of place" had 
brought major economic, social and cul¬ 
tural benefits to museums in Glasgow, 
Scotland. 

Representatives from Dhahran and 
Aramco Services Co.'s (ASC) Houston 
and Washington, DC, offices told sto¬ 
ries about Center developments at a 
55-square-meter (600-square-foot) booth, 
one of the largest and most popular at 
the expo. There, a slide presentation of 
programs in action, mixed with images of 
current Center construction, drew many 
visitors who also sampled Arabic coffee, 
dates and baklava. 

"The imagery, the treats and just see¬ 
ing what is happening" at the Center was 
inspiring, said Leah M. Melber, senior di¬ 
rector for Learning Innovation and Col¬ 
laboration at Chicago's Lincoln Park Zoo. 
She, along with Michelle Seaters, former 
director of the Children's Discovery Zone 


(CDZ) at the Center, and Elif Gokcigdem 
of ASC's Washington, DC, office, were 
among the contributors to Museums in a 
Global Context, published by AAM and 
launched at the conference. 

An essay by Seaters and Gokcigdem 
focused on building an Islamic Art exhibit 
for children in the Kingdom by blending 
input from international experts with in¬ 
put from youngsters and parents in the 
local community. The exhibit, part of the 
CDZ, strives to "encourage reaching out 
and making global connections through 
arts and creative thinking," the coauthors 
wrote. 

Of course, staff members will be criti¬ 
cal to the success of the Center, which 
will include a museum complex, library, 
archive, life-long learning center, theater 
and exhibition hall. 

Human Resources Team leader Mark 
Wright told a cross-cultural roundtable 
discussion that the Center is working on 
several fronts to build a staff of Saudis 
and expatriates that will enable them to 
meet opening-day goals "at the highest 
level." Along with Wright, museum per¬ 
sonnel from Qatar and the United States 
took part. 

"We're sharing our experiences with 
others" at the conference, Wright said, 
noting that the relationship between the 
Center and the AAM has provided impor¬ 
tant benefits, including internship oppor¬ 
tunities for Saudis. 

"We're actually writing the story of 
the Center now; the story is starting to 
happen," Wright noted. "We're develop¬ 
ing our voice now, and our voice depends 
on our human resources." 

Contemporary Arts coordinator Laila 
Al-Faddagh, heading to a six-week intern¬ 
ship at the Los Angeles County Museum 
of Art after the conference herself, said 
the AAM conference had given her fresh 
insights on the ideals the Center shares 
with other cultural institutions. 

"I'm getting to meet museum pro¬ 
fessionals from all around the world and 
learn from their experiences," she said. 
"It's also a chance to talk to people about 
the Center, and it re-energizes me and 
makes me excited about our project. We 
have so many things in common." 
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Reverse vending machines coming 



lES 


TURN YOUR RECYCLABLE 

INTO REWARDS 

With Our New Reverse Vending Machines 


Central Community Services Department 
Recycling Group 



DINA AL-SHAIKH 

DHAHRAN — A new kind of vend¬ 
ing machine being introduced in Dhah- 
ran provides rewards for environmentally 
conscious employees and dependents. 

The Recycling Reverse Vending Ma¬ 
chines (Reva) Program, initiated by the 
Recycling Group, Gardening and Sanita¬ 
tion Services Division, Central Commu¬ 
nity Services Department in conjunction 
with the Guest Services Division and the 
Recreation Division, is an innovative and 
interactive recycling solution that is de¬ 
signed to engage and encourage Saudi 
Aramco employees and their dependents 
to recycle by rewarding them with incen¬ 
tives. 

How does the program work? 

Individuals place the empty plastic 
bottle or aluminum can into the ma¬ 
chine and press a green button to re¬ 
ceive a voucher. The individual then 
creates an account at www. reva recy¬ 
cles. com and collects points by enter¬ 
ing the voucher's serial number into the 
account. One recycled unit equals one 
point. 

A list of rewards will be posted on 
Reva's website, along with the corre¬ 
sponding number of points it takes to 
receive those rewards. From there, in¬ 
dividuals can select the type of reward 
and redeem the coupon with the con 


cerned unit. Each coupon can be 
used only once. 

The coupons will be valid until June 
25, 2014. 

The reverse vending machines will 
be located in several areas throughout 
Dhahran: 


• The shaded area between Dhahran 
Commissary and the Flower Shop. 

• EXPEC Building in the cafeteria lob¬ 
by area. 

• King's Park next to the Dhahran li¬ 
brary. 

• Dhahran Hills Snack Bar. 


• Al-Midra Tower at the Support Ser¬ 
vices Building 

• Other areas. 

The reverse vending machines inten¬ 
sify the focus on safety and protection 
of the environment in line with the stra¬ 
tegic corporate objective. 


'Friendly City' Toastmasters group forms in Abqaiq 


ABDULAZIZ A. DULAIJAN 

ABQAIQ — A new path was 
paved recently that will open 
the way for great orators and 
leaders in Abqaiq. At an event 
held recently at the Ain Nakhal 
Golf Club in Abqaiq, about 90 
Abqaiq area managers, division 
heads, unit heads and employ¬ 
ees celebrated the chartering of 
the first Abqaiq Area Corporate 
Toastmasters Club in Saudi Ar¬ 
amco. The club has been named 
"The Friendly City Toastmasters 
Club." 

The club was chartered with 
the support of Zuhair Al-Hussain, 
vice president of Southern Area 
Oil Operations (SAOO), and the 
event was attended by senior of¬ 
ficials from Toastmasters Interna¬ 
tional District 79 in Saudi Arabia, 
as well as other Toastmaster dig¬ 
nitaries from Dhahran and Abqa¬ 
iq community areas. 

The charter ceremony began 
with an introduction to Toast¬ 
masters and its many benefits. 
This was followed by senior 
Toastmasters members present¬ 
ing a demonstration of a typi¬ 
cal Toastmasters club meeting, 
which included a prepared seven 
minute speech, a Table Topics 
session where 1- to 2-minute im¬ 
promptu speeches were given, 
and a speech evaluation ses¬ 
sion that provided encouraging 
feedback to those who delivered 
speeches during the meeting. 

The event ended with announce¬ 
ments about the club's upcoming 
meeting and an invitation for all 
Abqaiq area employees to join 
the new club. 

Toastmasters International's 
mission states, "We empower 
individuals to become more ef¬ 



Photo: Ahmad El Itani/MPD 


■ Members of the Abqaiq Area Corporate Toastmasters Club pose with members of management during a ceremony marking the organization's new 
charter. 


fective communicators and lead¬ 
ers." The organization has been 
in existence for 82 years and is a 
nonprofit, nongovernmental or¬ 
ganization dedicated to improv¬ 
ing human understanding across 
cultural borders through better 
communication and leadership. 

It is well-known for its public 
speaking program, but it also has 
excellent programs that focus on 
cultivating effective leadership, 
teamwork and facilitation skills. 
There are also far-reaching ben¬ 


efits to the corporate environ¬ 
ment, such as boosting employee 
morale and loyalty, reducing turn¬ 
over and improving overall em¬ 
ployee productivity. 

All Saudi Aramco Toastmas¬ 
ters clubs have an open mem¬ 
bership policy, which means 
employees and their dependents 
are older than 18 may join. In ad¬ 
dition to the new Friendly City 
Toastmasters Club, Saudi Aramco 
sponsors Toastmasters clubs in 
Dhahran, North Park, SAMSO, 


Al-Jabal, Abqaiq, 'Udhailiyah, al- 
Hasa, Ras Tanura, North Training 
and Tanajib. The membership fee 
is reimbursable to employees. 

The Friendly City Toastmasters 
Club conducts its meetings every 
Tuesday during lunchtime from 
11 a.m. to 1 p.m. in the Abqaiq 
Central Administration Build¬ 
ing. With this midday time and 
close location, it is easy for em¬ 
ployees to not only join but also 
to remain active. Many have ex¬ 
pressed great appreciation for the 


new club and have said that it 
would be difficult or even prohib¬ 
itive to join if these conveniences 
were not in place. 

For more information about 
The Friendly City Toastmasters 
Club, contact club president Ab- 
dulaziz A. Dulaijan at 574-4096 
or by email at Abdulaziz.dulai¬ 
jan.2@aramco.com. Individuals 
may also contact club vice presi¬ 
dent Mohammed S. Khulaify at 
572-4888 or by email at moham- 
med. khulaify@aramco. com. 
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This & That 


Movies 


DHAHRAN 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - June 19 and 
21, 8 p.m.; June 20, 5 p.m. 

PARANORMAN, (animated, 
PG) - June 19 and 21, 5:30 p.m.; 
June 20, 8 p.m. 

LIFE OF PI, starring Suraj 
Sharma, Irrfan Khan (adventure, 
drama, PG) - June 22 and 26, 
5:30 p.m.; June 23, 8 p.m. 

BROKEN CITY, starring Mark 
Wahlberg, Russel Crowe (drama, 
R) - June 22 and 26, 8 p.m.; June 
23, 5:30 p.m. 

'UDHAILIYAH 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - June 19 and 21, 5 p.m.; 
June 20, 8 p.m. 

MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) - 
June 19 and 21, 8 p.m.; June 20, 

5 p.m. 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - June 22 and 25, 5 
p.m.; June 23, 8 p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) - 


June 22 and 25,8 p.m.; June 23, 
4:30 p.m. 

ABQAIQ 

THE LAST STAND, starring 
Arnold Schwarzenegger, Forest 
Whitaker (action, R) - June 19 
and 21, 5 and 7:30 p.m. 

STEP UP REVOLUTION, star¬ 
ring Kathryn McCormick, Ryan 
Guzman (music, PG-13) - June 
20, 5 and 7:30 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (dra¬ 
ma, R) - June 22 and 26, 5 and 
7:30 p.m. 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
June 23, 5 and 7:30 p.m. 

NAJMA 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Garner 
(comedy, PG) - June 19 and 21, 
4:45 and 7:30 p.m. 

BRAVE, (animated, PG) - June 
20,4:45 and 7:30 p.m. 

THE LAST STAND, starring 
Arnold Schwarzenegger, Forest 
Whitaker (action, R) - June 26, 
4:45 and 7:30 p.m. 


Photograpl 

Menu 




photo: T.F. Walters 

■ A member of the local government constabulary receives an inoculation, possibly for smallpox, in Qatif in 1950. From 
1947 onwards, the company was involved in a number of public health initiatives throughout the Eastern Province. 
Part of the effort involved immunizing the population against such killers as smallpox, measles, typhoid fever as well 
as polio, diphtheria, whooping cough and tetanus. The company's preventive medicine program, which formed the 
largest part of the medical organization, was also involved in efforts to eliminate or control malaria, leishmaniasis 
and schistosomiasis. Thanks to the work of Dr. Richard Daggy, an entomologist who became the medical organiza¬ 
tion's first director, the company also partnered with Harvard University in a groundbreaking study on the control of 
trachoma. 
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tssword 


"IN A FOG" By 
GAIL GRABOWSKI 
and BRUCE 
VENZKE 
ACROSS 

1 Barely sufficient 
6 It could be a plot 
10 Strikes firmly 
14 Arcade no-nos 

19 Abbot's underling 

20 "I can't deny that" 

21 Country singer 
Jackson 

22 Three-time 
Wimbledon champ 

23 Sport on horseback 

25 Half of 10? 

26 First name in Olympics 
perfection 

27 Screen pictures 

28 United States Army 
Infantry School site 
30 Give in a bit 

33 "Raging hormones" 
period 

36 Beast 

37 Forgets to mail the 
mail, say 

38 Group that meets 
in the Palais du 
Luxembourg 

39 Reverse, e.g. 

41 Perfect serve 

42 Enjoying one's Jeep 
Wrangler, say 

46 Out yonder 

50 Infomercial antitheft 

device 

52 Tangle up 

53 Tropical rainforest, e.g, 

54 Formed a clump 

56 Certain extra base 
hit: Abbr. 

57 Comedian _ the 
Entertainer 

58 Inamorato 

60 Shine, in ads 

61 Rate of movement 

63 Longtime ABC 
News chairman 

64 Defer ending 

65 Compactly built 
canine 

68 Stylish 

69 Online merchant 

71 Derisive cry 

72 Outback sprinter 

73 Deliberate 

74 Bolster, e.g. 

75 "Jeopardy!" 
record-setter Jennings 

76 Hangs around 

78 Where to learn une 
le^on 

79 Pinkish rash 

82 "The Death of Ivan 
Ilyich" author 

85 Bylaws, briefly 

86 Procrastinator's 
problem 

88 Steely Dan album 


89 Strives 

90 Score after deuce 

91 Erode 

92 Backspaced, 
perhaps 

96 Tack room gear 
99 Provide juice for 
101 Clotheshorse's 
net reading 
103 Oktoberfest 
keepsake 

105 U.S. Army 0-5 

106 One way to stand 

107 Amphibian that 
glides 

112 Unified 

113 Dark-skinned fruit 

114 Do another tour 

115 "A Short Treatise on 
the Game of Whist" 
author 

116 Hauled 

117 Lunches with mayo 

118 Pup squeaks 

119 Out on a limb 


DOWN 

1 Basker's letters 

2 Zagreb's 
country, to the IOC 

3 __-en-Provence 

4 Result of a batter 
"taking the collar" in a 
game 

5 Cease-fire 

6 Mail-routing abbr. 

7 Fridge compartment 

8 Aim for an office 

9 Doc's readout 

10 It gets into a lather 

11 On the ball 

12 Spring break fun-lover 

13 One often looking 
down 

14 Brit's sawbuck 

15 Donald Jr.'s mom 

16 Ushered 

17 Singer Lopez 

18 Phase 

24 Violent opening? 

28 Bashes 


29 Collection of 
Web pages 

30 Class 
assignment 

31 Gp. with brass 

32 Mail order 
shipment insert 

34 Not hitched 

35 Porsche path 

38 More understated 
40 Photo lab prod. 

42 Mel's Diner waitress 

43 Left behind, in a way 

44 Prime rib choice 

45 Designer _ 

46 Helping hand 

47 1964 Detroit 
debut 

48 Baja buddies 

49 Fall back 

51 Gulager of "The 
Virginian" 

53 Waffle source?: 

Abbr. 

55 Lengthy time 


57 Caesar salad 
ingredient 

58 Attention-getting 
device 

59 Lure 

61 Gave a ring 

62 Blood typing system 

63 Interrogator's 
demand 

65 Arctic formation 

66 Bedroom piece 

67 Sign of summer 
70 Subjects of 
complaints 

73 Dash at the market? 

75 Squishy Hasbro toy 
used with a launcher 

76 Old Nigerian capital 

77 Taina of "Les Girls" 

79 Sturgeon yield 

80 Malaysian swinger 

81 Put in the hold 

83 Ventura County 
resort 

84 [I'm bored] 


86 Name from the 
Latin for "I trust" 

87 Dress to the nines 
89 Like some brides 

91 Pursue with 
purpose 

92 Key of Beethoven's 
Piano Sonata No. 4 

93 1969 film con man 

94 Cravat relative 

95 Deserved an Oscar, say 

97 Distribute 

98 Hollywood openings? 

99 Farm house 

100 Far from strenuous 
102 Accident 
investigation agcy. 

104 They may be in 

a jar 

107 Fish may be 
served at one 

108 Ring of blooms 

109 Deli option 

110 Chihuahua cry 

111 H.S. dropout's goal 
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Saudi Aramco 

BICYCLE RIDER SAFETY 



Dhahran Area Industrial Security Operations Department (DAISOD) 



Campaign urges bike safety 


Wear Your Helmet The Right Way. 



■ The fliers include important bike safety messages such as how to wear 
a helmet the correct way. 


SCOTT BALDAUF 

DHAHRAN —The Dhahran 
Area Industrial Security Opera¬ 
tions Department (DAISOD) has 
launched a new Bicycle Safety 
Awareness campaign to help 
motorists and cyclists improve 
road-safety practices and to re¬ 
duce the possibility of accidents. 

By distributing about 5,000 
fliers at Saudi Aramco schools, 
SAMSO and the al-Mujamma', 
Security personnel hope to en¬ 
courage Dhahran cyclists to prac¬ 
tice safe bicycling behavior, such 
as using hand signals, wearing 
proper safety equipment, such as 
helmets and obeying the rules of 
the road. Similarly, Security per¬ 
sonnel want to encourage mo¬ 
torists in Dhahran to share the 
road and to drive safely around 
bicyclists, whether they are 
adults or children. 

"We want to share this mes¬ 
sage, that riding a bike is a great 
way to exercise and to keep the 
environment clean, but cycling 
also has its risks," said Khalid Bu 
Ali, manager for the Dhahran In¬ 
dustrial Security Operations De¬ 
partment. "The biggest problem 
is the lack of awareness on the 
importance of wearing safety 


gear. So we developed the les¬ 
sons learned for bicycle riders, 
and what you need to do to have 
a safe ride." 

The campaign — which forms 
just one part of a larger initia¬ 
tive by Dhahran Industrial Secu¬ 
rity Operations regarding cyclists, 
pedestrians and automobiles — 
comes in response to a growing 
concern about a spate of serious 
bicycle accidents in which bicycle 
riders' injuries could have been 
lessened if they had been wear¬ 
ing safety gear. By encouraging 
the use of safety gear, as well as 


better road behavior by motor¬ 
ists and cyclists alike, Security 
hopes to reduce the number of 
accidents. The Dhahran Bicycle 
Safety Awareness Campaign is a 
model that can be used in other 
Saudi Aramco communities, as 
well. 

"We are increasing the safe¬ 
ty measurement to prevent ac¬ 
cidents," said Anas Al-Khudair, 
superintendent for Dhahran 
Community Security Operations 
Division. "Preventing an injury is 
a much better option than treat¬ 
ing an injury." 



Community Education Courses: Sum¬ 
mer session courses will be offered 
through Aug. 6. These courses offer a 
wide variety of academic, fitness, rec¬ 
reational and other interests. Employ¬ 
ees may register themselves and their 
dependents — who meet eligibility re¬ 
quirements — online at our website, or 
from 7 a.m.-4 p.m. Saturdays through 
Wednesdays at the Community Educa¬ 
tion Office (Room 145, Bldg. 224). Pro¬ 
spective teachers are invited to contact 
M. Finanger (877-1688). Booklets con¬ 
taining course information are available 
at the Customer Care Centers or visit 
http://sas. aramco. com.sa/sas/sas/conten- 
tAction.do?name=comm_ed_home. 
Dhahran Oasis Quilt Guild: The pro¬ 
gram for the week of June 24 and 25 is 
the "Middle Eastern Memory Quilt." Ex¬ 
change ideas and work on the content 
of the quilt. If you are a quilter or are 
interested in learning the art of quilting, 
please join us at the quilt house on Mon¬ 
days from 1-3 p.m. or Tuesdays from 
5:30-7 p.m. All skill levels are welcome. 
For more info, email doqgclasses@hot- 
mail.com. 

Dhahran Poetry Group (DPG): A "Po¬ 
etry Out Loud" recital session in the 
language of your choice will be held at 
5-7 p.m. on June 20 in al-Waha South. 
This session is open to all 11+ employees 
and their eligible dependents. Partici¬ 
pants are required to electronically sub¬ 
mit poems of their preference along with 
their English translation from Google to 
dhahranpoetrygroup@gmail. com . D PG 
will evaluate and select one poem for 
the candidate to recite in this session. A 
panel of judges will evaluate each recita¬ 
tion based on voice, articulation, deliv¬ 
ery style, level of difficulty and evidence 
of understanding. The top 10 selected 
candidates will be invited to recite at the 
2013 mid-year DPG poetry event. All po¬ 
etry recital participants will be awarded 
free entry tickets for the mid-year event. 
For info, contact Adil Mustafa at 055- 
751-5178 or adil.mustafa@aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Join the DWG for its regular schedule at 
the Baker House. At morning programs, 


doors open at 8:30 a.m. and presenta¬ 
tions begin at 9 a.m.; at evening pro¬ 
grams, doors open at 5:30 p.m. and 
presentations begin at 6 p.m. June 24 
— "Share Your Wedding Photos" At this 
morning session, bring your wedding al¬ 
bums to share, and tell us about your big 
day. Babysitting is provided for SR10. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, employees please email 
SAMSOWebmaster@Exchange.Aramco. 
com.sa; dependents and retirees please 
email Louise.Riley@aramco.com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments and 
request prescription refills in the follow¬ 
ing manner. Dependents: SMS will be 
sent to all SAMSO registered employees 
when registered for this service. Employ¬ 
ees/Dependents call the Central Reg¬ 
istration Office 877-3888 to active or 
deactivate the SMS and update the pa¬ 
tient mobile number. An SMS reminder 
will be sent 48 hours in advance of the 
appointment date to all patients who 
booked their appointments 48 hours 
or more prior to the appointment date. 
Patients will be able to reschedule or 
cancel their appointment if it is incon¬ 
venient. For medical appointments, 
prescription refills and assistance, 
please call the Outpatient Appointment 
Services: Abqaiq dinic 574-6666; al- 
Hasa Clinic 577-2555; Dhahran Health 
Center 877-3888; Ras Tanura Clinic 678- 
4433; 'Udhailiyah 577-8232. For Dental 
appointments, phone the Dental Call 
Center at Abqaiq 574-7121/7122, al- 
Hasa patients call 'Udhailiyah 577-7120 
or 574-7121/7122, Dhahran 877-8088, 
Ras Tanura 678-4818, 'Udhailiyah 577- 
7120. Dental appointments transporta¬ 
tion from al-Hasa to Abqaiq is available, 
departing al-Hasa Dental 8 and 11 a.m. 
Arrives Abqaiq 9 a.m. and midday. De¬ 
parts Abqaiq Dental to al-Hasa Health 
Clinic 11:30 a.m. and 2:30 p.m. De¬ 
pendents please phone Abqaiq 574- 
7150/7151 and 'Udhailiyah 577-7120 
if you need more information on Den¬ 
tal appointments. Employees please go 
to the Dental or al-Hasa websites for 
more information: http://samso > Hos¬ 
pitals/Clinics Contacts > Al Hasa Health 
Center or http://samso > A-Z Services > 
Dental. Release of medical informa¬ 
tion: To obtain a medical summary, copy 
of medical records, X-rays, tests, etc., 
dependents please enquire at the Liai¬ 


son Office: Abqaiq Building 265, Room 
G1-04, 574-6539; al-Hasa, Room 1306, 
577-2838; Dhahran Room 0-005, Build¬ 
ing 60, Dhahran Health Center; 877 
3927; Ras Tanura Building 1, Room 566- 
B, 678-4440. 

Employees: To schedule a new appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change your 
medical provider, request an immuniza¬ 
tion record or blood group certificate, or 
to update your mobile to receive an SMS 
reminder, go to the myhome Corporate 
Portal http://myhome > mylnformation 

> Medical. Specialist appointments can 
be made by phoning the Outpatient Ap¬ 
pointment Services (see above for tele¬ 
phone numbers). Request a dental 
appointment online at http://samso > 
A-Z Services > Dental. Please sign up for 
SMS reminders to keep track of your ap¬ 
pointments by checking http://myhome 

> mylnformation > Medical. 

Employees visit the Calendar of SAMSO 
Events http://samso > Health Education > 
Calendar of SAMSO Events > Campaigns 
/ Lectures and Webinars/ Programs for 
more information on our activities. 
Programs 

Pregnancy Wellness: Offered in Dhah¬ 
ran in Arabic, 9-10 a.m. and English 11 
a.m.-noon to Saudi Aramco employees 
and dependents who are 12 weeks or 
more into a pregnancy. Learn about your 
body, your developing child, and how to 
take care of the both of you during preg¬ 
nancy and after delivery. June 22 — Pre- 
and Post-partum exercises. Employees 
register online on the Calendar of SAM¬ 
SO Events; dependents can call Eman 
S. Mutairi at 877-8945 or Nabeelah M. 
Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and Eng¬ 
lish tours are the first and third Tuesday 
of the month at 1 p.m. Employees can 
register on the Programs page at http:// 
samso ; dependents email abboudia@ 
aramco.com or call Iman Abbout at 877- 
8734 or pager 870-5417 to register. 

Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://samso 

> Quit Smoking. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where pos¬ 


sible, for dependents and retirees. 

• Get your annual physical. Make an 
appointment with your primary care phy¬ 
sician in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myln¬ 
formation > Medical Services. To make a 
dental appointment go to http://samso > 
Services >Dental. SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Ap¬ 
pointment Services and select the relevant 
option: Abqaiq Clinic 574-6666; al-Hasa 
Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://samso > 
Hospitals and Clinics Contacts > MDF for 
the telephone numbers of MDF. 

• Become a blood donor: lt f s about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or 
register online http://samso > A-Z Servic¬ 
es > Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or 
email Lama.Zobaidi@aramco.com. 

• Choose or change your physician: 
View the MCSN website http://samso > 
A-Z Services > MCSN, for information on 
what to do. If you don't have computer 
access, complete the paper form in the 
MCSN offices, in Dhahran Primary Care 
and the Districts (see MCSN message for 
locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Commu¬ 
nity Counseling Clinic (CCC) to make 
an appointment at 877-8400/8431 dur¬ 
ing regular working hours. MDF regis¬ 
tered patients please contact your MDF. 
Employees can visit http://samso > A-Z 
Services > Mental Health for more infor¬ 
mation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health Care Network 
registered and SAMSO registered patients 
with their health care related concerns 
and issues. Patients who are unable to 
find a resolution through normal chan¬ 
nels may contact MCSN. Employees can 
register a concern online at http://samso 
> Offer Appreciation/Concern. Depen¬ 
dents can fax their questions to 877-6111 
for all locations, or call 03-877-6110 for 


Dhahran, Dammam, al-Khobar, Qatif and 
Ras Tanura; 03-572-8555 for Abqaiq; 03- 
577-7770 for al-Hasa and 'Udhailiyah; 
03-378-6000 for Tanajib; 011 -285-3301 
for Riyadh/Central Region; 02-427-2333 
for Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 for 
Duba; 07-321-1594 ext. 2333 for Jazan; 
07-544-1448 ext. 2333 for Najran. You 
may also come and speak to us at the 
MCSN Drop-in Office hours of operation: 
Dhahran Health Center from 7 a.m.-4 
p.m., Saturday to Wednesday; EMS, 24 
hours seven days a week; Abqaiq Outpa¬ 
tient Clinics from 7 a.m.-4 p.m., Saturday 
to Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 p.m., 
Saturday to Wednesday; Ras Tanura Out¬ 
patient Clinics from 7 a.m.-4 p.m., Sat¬ 
urday to Wednesday; MCSN in Medical 
Designated Facilities Hospitals from 7 
a.m.-3:30 p.m., Saturday to Wednesday. 
SMS Reminder — Update your mobile 
on myhome > myinformation> Medical 
> "Maintain SMS Reminder Details" to 
receive SMS reminders for your appoint¬ 
ments. SMS will be sent to all SAMSO 
registered employees. Employees/de¬ 
pendents who don't have access to the 
corporate portal can call 877-3888 to 
activate or deactivate the SMS and up¬ 
date the patient mobile number. The 
SMS will be sent 48 hours prior to the 
appointment date. Patients will be able 
to reschedule or cancel their appoint¬ 
ment if it is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Center 
every Sunday and Thursday. An Evening 
at the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment 
Center — Mall of Dhahran; RamRoma 
Land at Venecia Mall in al-Khobar and 
Marina Mall in Dammam. Lost Paradise 
of Dilmun Water Park in Bahrain. 

June 19 and 20 — SAEA/DTG Dinner 
Theater; June 27 and 28 — Selections 
from Phantom of the Opera; July 11 — 
Summer Madness. Download the SAEA 
Dateline newsletter at http://sharek/ 
orgs/30002961/.Self%20Directed%20 
Group/Documents/Dhahran/Special%20 
lnterest%20Groups/SAEA/dateline.pdf. 
For more info, call the SAEA office at 
872-0117. Ticket sale time at the SAEA 
office is from Saturday to Wednesday, 
3-5 p.m. SAEA is at 1424 King's Road. 




















Safety 
on Two 
Wheels 

A new campaign 
by the Dhahran 
Industrial Secu¬ 
rity Operations 
Department 
gives tips for 
bicyclists and 
motorists. 

See Page 11 




Eight teams battle for 1-pitch title 



■ The champion Team Red poses for a photo after winning the semiannual 1-Pitch Softball Tournament. 


JOHN WOLF 

DHAHRAN —The Dhahran 
Men's Softball Association recently 
celebrated the end of another sea¬ 
son with its semiannual 1-Pitch 
Softball Tournament. 

Eight teams were drafted from 
a pool of nearly 100 players, and 
each of the eight teams was guar¬ 
anteed at least two games (plus 
shawarmas) in what turned out to 
be a well-balanced and fun-filled 
event. 

Team captains Abdel Abitrabi 
Ballan (Maroon), Wees Ibrahim 
(Orange), Michael Fischer (White), 
Osama Abdi (Black), Art Gibson 
(Green), John Wolf (Red), Gus¬ 
tavo Leon Franco (Blue) and Char¬ 
lie Caves (Gray) had their players 
ready for a series of great con¬ 
tests. 

Setting the tone for the eve¬ 
ning in the first games were the 
Orange and Maroon teams rallying 
to victories over the Black and Gray 
teams, respectively. In the other 
first-round games, White defeated 
Blue, and Red defeated Green. 

Jumping to the Losers Bracket 
where teams faced the dreaded 
two-and-barbecue moniker, Gray 
fell to Black in what pundits de¬ 
scribed as one of the tournament's 
biggest-ever meltdowns. Mean¬ 
while, the Blue team eliminated 
the Green team and sent them to 


the stands to commiserate with the 
Gray team. 

In the Winners Bracket, Maroon 
squeaked by Orange amid cries 
of "We'll see you later!" Then, 
in what could arguably be called 
the best game of the evening, the 
White and Red squads battled. 

Down by three runs in their fi¬ 
nal at-bat, the Reds batted into 
two quick outs to put their backs 
against the wall. But then Sami 
Marzoog singled, Greg Steininger 
singled, and Slater Wolf walked to 
load the bases for Big Rod Kraynyk, 
who promptly laced a Mike Fischer 
pitch to the fence, plating the tying 
runs and leaving Kraynyk on third. 
Rock solid Keith Brown then fin¬ 
ished off the rally, stroking another 
hit to score Kraynyk and sending 
the crowd into delirium. 

White went to the Losers 
Bracket, where it eliminated Black. 
Orange went down and dispensed 
of Blue, setting up the Orange/ 
White "Creamside Clash," with 
Orange prevailing yet again. 

The Winners Bracket Cham¬ 
pionship between Maroon and 
Red was a heated affair that 
lived up to the fiery colors of 
the shirts. Matching wits on the 
mound were Team Red's Brown 
and Raza Rizvi for Maroon, who 
was spurred on by incessant chat¬ 
ter from Maroon's Eddie Devlin. 


But Red outfielders Steininger, 
Kraynyk and Wolf made outstand¬ 
ing defensive plays to augment 
Brown's fine pitching, and the de¬ 
fense of the Red infield was stel¬ 
lar. Although close early. Team Red 
busted out in the middle of the 
game and didn't look back, besting 
the Maroons 9 to 1. 

The Losers Bracket then 
saw the rematch of Maroon and 
Orange, with another close-fought, 
back-and-forth game seeing 
Orange's Ibrahim get the better of 


Maroon, thanks in part to Jeff An¬ 
derson and Doug Bremmer. 

Unfortunately for Orange, they 
then had to play their sixth game 
of the evening in the championship 
against a well-rested Red team. 

Although the defensive battle 
of the first four innings provided 
no scoring, the Red bats found 
their groove, took the lead, added 
some more, and won the game 
and tournament with an 8-4 vic¬ 
tory. 

Team Red was led by Brown 


and Kraynyk — the co-MVPs — 
and each of the Reds contributed 
with timely hits, throws and catch¬ 
es. The winning Team Red included 
John Wolf, Slater Wolf, Steininger, 
Jose Noguera, Ahmed Mulla, Mar¬ 
zoog, Kraynyk, Adam Hall, Chris¬ 
tian Griman, Brown, Fred Blaz and 
Julio Blanco. 

DMSA wants to thank Dhahran 
Recreation, Reilly Financial Group, 
Schlumberger, and Shade for their 
continued support of the league 
and the 1-Pitch Tournament. 



Green Grows 
Munnar 

■ Bala Koppuravuri took this 
photo during a recent trip 
to Kerala, India. Koppuravuri 
captured the image at a Tea 
Estate in Munnar, Kerala, with 
a Canon 650 D model. Munnar 
is a hill station on the Western 
Ghats surrounded by the 
highest tea gardens, mountain 
mists, waterfalls and wildlife 
sanctuaries. Koppuravuri works 
as a specialist in the Business 
Intelligence Division in the IT 
Department. Koppuravuri has 
worked with the company for 
five years. 



































